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Remuneration Committee

15 January 2016

Present: Councillors: R Hulland (Chairman), J Burn, I Courts, Mrs D Holl-Allen MBE, 
T Ludlow, K Meeson and R Sleigh 

Ms J Jarvis – Co-opted Independent Member

Officers: Adrian Cattell – Head of Human Resources 
Deborah Merry – Head of Legal & Democratic Services
James Carpenter - Head of Development and Regulatory Management
Colin Williams – Director of West Midlands Employers and Independent 
Advisor to the Committee 

1. Apologies 

There were no apologies for absence.

2. Declarations of Interest 

There were no declarations of interest.

3. Questions and Deputations 

There were no questions or deputations from members of the public.

4. Minutes 

The Minutes of the meeting held on 11 November 2015 were submitted for 
confirmation.

RESOLVED:
That the minutes of the meeting held on 11 November 2015 be approved as a 
correct record. 

5. APPLICATION OF MARKET FORCES INCREMENTS 

The Head of Development and Regulatory Management invited the Committee to 
consider the application of market forces increments to the roles of Building Control 
Surveyor and Building Control Team Leader due to ongoing difficulties in recruitment 
and retention of officers in these posts.  He advised that the costs would be contained 
within the externally funded trading account for the service and would therefore not 
impose any budgetary pressures upon central funds, given the ability of the service to 
set and recover its own fees and charges.

RESOLVED:

That subject to review after three years:
(i) the application of seven Market Forces Increments to the role of Building 
Control Team Leader be approved; and
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(ii) that the continued application of five Market Forces Increments to the role of 
Building Control Surveyor be approved.

6. THE LIVING WAGE 

The Head of Human Resources referred to the Committee’s decision to reconsider the 
Council’s position on the Living Wage on an annual basis, and presented his report 
setting out the current national position in respect of local authorities which had 
adopted the Living Wage and a number of possible options for consideration.

He advised that with effect from 1 April 2016 the Government would be introducing a 
new National Living Wage of £7.20 per hour for employees aged 25 and above, whilst 
currently the Council’s lowest annual salary (within Band A) equated to £7.11 per hour.  
He then advised that following local government national pay negotiations for 2016, 
the National Employers had made a final pay offer to the trade unions which when 
implemented would increase the Council’s lowest pay scale to £7.58 per hour, which 
was higher than the new National Living Wage.  

Members noted that it may be necessary to increase the Council’s lowest pay scale to 
the level of the National Living Wage on 1st April 2016 in the event of the local 
government national pay negotiations not being finalised by that date.

The Head of Human Resources reported that locally the trade unions had requested 
the Council delete scale points 7 and 8 and move employees onto scale point 9, 
backdated to 1 April 2015. They had further requested that employees on scale points 
9, 10 and 11 be transferred to equivalent scale points within Band B. This would 
effectively delete Band A.  

RESOLVED:

That the Council’s current pay spine be maintained and the national pay award 
be implemented, thereby ensuring all employees are paid in excess of the new 
National Living Wage from 1 April 2016.

7. PAY POLICY STATEMENT 2016/17 

The Head of Human Resources presented the draft Pay Policy Statement for 2016/17 
and confirmed that is was fully compliant with Section 38 (1) of the Localism Act 2011.  
He explained the key changes that had been made following changes to the Corporate 
Leadership Team agreed during 2015, and he advised that the Statement would need 
to be updated once the national local government pay negotiations were concluded. 

RECOMMENDED:

That the contents of the report be noted and that Full Council on 2nd February 
2016 be recommended to approve the Council’s Pay Policy Statement for 
2016/17.

The meeting closed at 3.05 pm


